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OVERVIEW

Mandatory gender pay gap reporting.
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GENDER PAY GAP
- THE HEADLINE DATA ON PAY
AND BONUS DIFFERENTIALS

Table 1 Ge de ; a .eq;, 2022
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The gender pay gap.
The University of Law Women’s earnings

on 5 April 2022 relative to men’s
earnings* ( ee. v )

Our mean gender pay ga 5 S 6
. 5.91% lower
Our median gender pay (9.63% o) 7
"N
26.67% lower
Our mean gender bonus gap (7.43% o) 9
v NT
Our median gender bonus 20.00% lower 9
gap (15.00% _ /wer)

The proportion of male 5.37%
employees receiving a bonus (8.68%)

The proportion of female 4.65% 9
employees receiving a bonus (8.72%)
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OUR DATA:

THE MEAN PAY GAP

Our mean pay gap for 2022 is 5.81% for
all employees indicating that on average
men are paid 5.81% more than women
within the organisation. This represents
a small increase in the mean pay gap
from our last report, when the gap stood
at 5.47%.
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- 2.59% 6.12%

Lower quartile higher  higher
Lower middle 1.54% 2.26%
quartile higher  higher
Upper middle 1.00% 0.52%
quartile higher lower
- 5.75% 1.92%

Top quartile lower lower
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1.34% 3.85% 0.11% 4.00%
higher  higher  higher higher
2.84% 3.55% 0.78% 1.36%
higher  higher  lower higher
1.81% 1.01% 2.40% 1.88%
lower lower lower lower
5.97% 5.81% 10.19%  11.60%
lower lower lower  lower

ddea d

avenm\e Ne
“n

8

ne %%

2022 2021 2020 2019 2018 2017



OUR DATA:
THE MEDIAN PAY GAP
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: 4.17%
Lower quartile higher
Lower middle 2.35%
quartile higher
Upper middle 0.98%
quartile higher

0
Top quartile ?63\/7;;

8.68%
higher

4.00%
higher

0.86%
lower

2.97%
lower

3.31%

higher

4.80%

higher

2.31%
lower

4.37%
lower

3.08%
higher

5.42%
higher

0.77%
lower

4.78%
lower

0.15%
higher

2.84%
lower

3.33%
lower

2.41%
lower
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OUR DATA:
THE BONUS GAP

T,e U ey \O/VC«]r% oS' a U ber'
d cé. a b m d M bg

IS T 17 > 7pls
Usllo \vq:lss|na n
acyere e 4 b ,'eE/empueB'E'Jd

odSoem @q O;,'eb y
rb\e¢aen ccq . a \a aded
° TR Y7 ¢ ur

S
qu\éb ;q d;' ec.ca g . o
e d¢

»U
e, Nt "o (2071) . 55(4b22). T,e
v~ e d e . 4"e
%k”c& ecesnvnqab/w Dolnas
‘eq ced; 537% | e (868% ° 2021)
ecevedqb Ug cnnoP465% *” e

(6.72% 2026 Pl 1

f

an anea dIS

n v AJPE AN
ab',ma adf, r@q,cedg e,y §-

T
!

5
e

!
ecnﬂ sl

.H co m\ ceo ed
I'n

Gme

oed* 2021 |-l
:.,'Géﬂ Oqu
adem af

. ead at.ed . ,e
v Ilrncl?; ea . W'm

e, €ea b.-us g\qt‘s 26.67%(7.43%_ 2021)
ave og‘e e’ bn

s v ls
a m nS, 7n .
n /\’(' ns 'ns

ere " o “'ann

2

2021, a /c\J'(o‘e nU m'.o\ e .

\f

n
an. [
4 ™

L‘m ca q,

e Dod1

+1'S CI \ e
db,'oma Bee 23.83%,
e 190+ p€ 2092' eq
n

m n

20.00% 19 0e

e (500% 2021)

eqa coq, cu ol
!
m, d 2.84Y%
k/)vf' s

. eq .
'hlls qlb
Tﬂe’ eclzlq b s 29,
f me .0
ur | n /w N
o me, g eam f,

,|eb Ug ’\G[./ws

d +,|oﬂ+,‘e eq.
n

n n
eda b | a. e
''n o Tnis e 1’



OUR GENDER PAY GAP —

CONCLUSIONS AND HOW
WE PLAN TO ADDRESS IT
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PROGRESS WITH
FOUR KEY METRICS
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Equalisation of the ratios of men to
women in all four quartiles, with a
particular focus on maintaining the ratio
at the top of our business to demonstrate
fair and open career paths.
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Achieve zero pay gaps (+/-3%) within
each individual pay quartile
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Continue to develop apprenticeship

opportunities for career development.
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Monitor the effectiveness of our recruitment
methods, including advertising, to ensure
that we are reaching as broad an
audience as possible interms of both
women and men.
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In 2021, we made and achieved further
commitments:
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Following on from our 2022 gender pay
gap analysis, we identified new actions
to progress our journey to pay equality
and have been focussing on these
throughout the year:
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