
The University of Law Employment Promise Terms and 

Conditions   



Careers Service The Careers Service is a part of ULaw’s Employability service. Careers 
advisers work closely with students during their time at ULaw to 
provide appropriate ongoing support as required including after 
course completion. Further information in respect of the Careers 
Service is available at www.law.ac.uk/employability/services or you 
may contact employability@law.ac.uk. 

Completion Date   The date on which you are notified by ULaw that you have 

successfully completed your Course. This will be earlier than the 

date on which ULaw issues your formal award.   

  

Course   The postgraduate courses listed at Appendix I whether full-time or 

part-time, face to face or online, in each case designed and delivered 

by ULaw.   

  

 Course Tuition Fee   The total sum you paid to ULaw by way of tuition fees for your 

Course. For the avoidance of doubt, this will not include any 

Additional Costs.    

  

Employment Promise  

  

The Employment Promise as set out on page 1 of these Terms.  

    

 

Main Terms   ULaw Student Terms and Conditions for Undergraduate and 

Postgraduate Courses applicable to your Course includes the fee 

schedule relating to your Course and by which you agree to be 

bound by reserving a place on your Course.  

  

New Course   

  

Any course designed and delivered by ULaw including  those courses 

delivered in partnership with other institutions (subject to 

availability)  with the exception of Professional Legal Training 

courses as listed on the ULaw website www.law.ac.uk/study/legal-

training/. “New Courses” shall have the corresponding meaning.    

   

New Course Tuition Fees  

      

  

The total sum you are required to pay to ULaw by way of tuition fees 

for your New Course or New Courses. For the avoidance of doubt, 

this will not include any Additional Costs.    
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Qualifying Employment   

  

Full-time or part-time employment in the United Kingdom or 

elsewhere, either:   

a) in legal fields, being a period of recognised training as a 
trainee solicitor, lawyer, paralegal, legal secretary or other 
legal professional; or    

(b)   an occupation which appears in major groups 1 to 4 of the 

Standard Occupational Classification 2020 Index          
(“SOC2020”) as set out by the Office for National  
Statistics at this website: Standard Occupational 
Classification: SOC2020 | HESA  

  

  

Qualifying Employment  

Application Strategy  

A tailored plan agreed with  the Careers Service to set out how best 

to seek Qualifying Employment.  

  

Qualifying Period   

  

The nine (9) month period beginning on the day after your 

Completion Date.   

    

  

Recession   A recession is a business cycle contraction which results in a general  

slowdown in economic activity. In the United Kingdom, and for the 

purposes of the Employment Promise, it is defined as a negative 

economic growth for two consecutive quarters on the basis of 

quarterly estimates containing data measuring gross domestic 

product (“GDP”) produced by the Office for National Statistics 

(“ONS”).  

  

    

  

Eligibility   

   

1. To be eligible to claim under the Employment Promise you must meet the following eligibility 

criteria (the “Eligibility Criteria”):   

  

1.1. Your Course must commence on a date within the period 1 April 2024 
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1.7. 



Further information   

  

7. In considering your Claim, ULaw may ask you to provide evidence of your efforts to secure Qualifying 

Employment and to contact or speak to individuals with whom you have dealt.  In order to ensure that 

you can provide this information when asked, you are recommended to:  

  

7.1. Keep originals or copies of all letters that you send and receive;   

7.2. Retain all e-mails that you send and receive;   

7.3. Keep copies of all advertisements that you have responded to; and   



New Courses  

  

14. You will be liable to pay any difference between the amount of your Credit and the amount of the New 

Course Tuition Fees.   

  

15. The commencement date of your New Course must be within three (3) years of your Completion Date. 



  

23. If there is a conflict between these Terms and the Main Terms or any other terms issued by ULaw 

relevant to the Employment Promise, then these Terms shall prevail.   

  

24. You may not transfer any of your rights under these Terms to any other person (including a company or 

business).   

  

25. If there is a delay in ULaw carrying out its obligations to you under these Terms caused by circumstances 

beyond the reasonable control of ULaw, then ULaw shall not be liable to you (or any other person) for 

the consequences of that delay.   

  

26. ULaw’s maximum liability to you for any claim (whether contractual or non-contractual) under these 

Terms is limited to the maximum sum that would have been refunded and credited to you assuming you 

had made a successful Claim.   

  

27. These Terms are governed by English law and both ULaw and you irrevocably submit to the exclusive 

jurisdiction of the English courts for any claim arising under or in connection with these Terms and any 

non-contractual obligation arising out of or in connection with them.   

  

28. The Employment Promise will not apply if at any point during the Qualifying Period or the six month 

period immediately prior to your Qualifying Period, the United Kingdom is in a Recession.  

  

Effective from 08/01/2024 

  

    

APPENDIX I  

  

The Employment Promise applies only to the following Courses:  

  

Legal Practice Course (including LLM, MSc and iLLM)  

LLM Legal Practice (SQE 1 and 2)    

MSc Strategic Business Management  

MSc Marketing  

  

MSc Leadership and Human Resource Management  

MSc Project Management  

MSc Cyber Security Management  

MSc Business Analytics  



MSc Corporate Governance and Ethics  

MSc Innovation and Entrepreneurship  

MSc Corporate Financial Management  

MSc Investment and Trading  

MSc Human Resources with Employment Law  

MSc Corporate Governance with Company Law  

  

    

APPENDIX II  

  

University of Law Employment Promise Guidance to Claimants  

The following information is intended to assist those who may wish to make a claim under the Employment 

Promise and should be read in conjunction with the full Employment Promise Terms and Conditions available 

on ULaw’s website. Further clarification can be obtained by contacting the Employability team at 

employmentpromise@law.ac.uk  

1. Before Making a Claim  

  

You should only consider making a Claim if you have met all of the Eligibility Criteria set out in the 



i. employment in legal fields as a trainee solicitor, lawyer, paralegal, legal secretary or other legal 

professional including being in a period of recognised legal training as any of the foregoing; or  

ii. an occupation which appears in major groups 1 to 4 of the Standard Occupational Classification 

2020 Index (“SOC2020”) as set out by the Higher Education Statistics Agency.    

  

(b) where this employment is:  

i. paid employment for any length of time; or  

ii. unpaid employment for a total period of more than ten (10) weeks (regardless of the number 

of different unpaid work experiences/internships/employments); or  

iii. employment which has been obtained but does not commence until a later date.   

  

If you have been in Qualifying Employment (as defined above), you will be ineligible to make a Claim.   

  



  

4. Engagement with the Careers Service  

  

As part of your Claim, you will also need to show that you have consistently engaged with Careers Service 

in seeking Qualifying Employment over the Qualifying Period. This should commence within two months 

of completion of your Course at which time a suitable Qualifying Employment Application Strategy can be 

agreed.  

  

We keep records of all interactions via our Employability Portal employabilityportal.law.ac.uk, whether 
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